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iii. Grow research, contract and knowledge transfer income for the School, across all levels of 
academic faculty, in accordance with University aims and budgetary requirements;  
 

iv. Develop the School’s enterprise initiatives and productive links/partnerships with businesses 
and the community, in accordance with the enterprise strategy.  

  
Student Experience:  
  
Ensure the delivery of a high quality student experience to all students within the School, seeking 
and achieving enhancement on a continuous basis in line with University strategies.  
 
Management Team:  
  
Lead the School Management Team to ensure optimal performance of the School, liaising with other 
Schools and with senior management colleagues, as necessary.  
  
Staff Planning and Recruitment:  
  

i. Ensure the appropriate planning for and deployment of staff across the School in accordance 
with strategic and operational plans;  
 

ii. 
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A Head of School shall be appointed as a member of academic staff and will normally be of 
Professorial standing. In addition to their duties as Head of School, they will also hold an academic 
post in their School and will be expected to maintain some teaching and research.  
  
Method of Appointment  
  
A Head of School will be appointed by the Vice-Chancellor on the advice of an Appointing 
Committee.  
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Schedule  
 
The Academic Units of the University shall consist of the following:  
 
i. Faculty of Media, Arts and Humanities 

 
ii. Faculty of Science, Engineering and Medicine 

Brighton and Sussex Medical School (Joint with the University of Brighton) 
School of Engineering and Informatics   
School of Life Sciences 
School of Mathematical and Physical Sciences   
School of Psychology  

 
iii. Faculty of Social Sciences 

School of Education and Social Work  
School of Global Studies 
School of Law, Politics and Sociology    

 
iv. University of Sussex Business School 

 
 


