
 

 

 

 
 
 

  

 

What causes our gender pay gap? 
The key driver for our gender pay gap is the demographic of our 
workforce: 

¶ 56% of our workforce are female, but they are not distributed 
evenly 

¶ 67% of staff in the bottom pay quartile are female while 42% are 
female in the top pay quartile  

¶ Our workforce has more academic than professional services staff 
(58%A:42%PS) 

¶ 68% of men we employ are academics compared to 49% of 
women. 
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Summary 
Our mean gender pay gap for 2023 is 16.9%, a reduction of 1 %. Our median gender pay gap is 12.4%, an increase of 0.4%. 
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Key       Blue - male  
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How we are reducing our gender pay gap 
We remain committed to reducing our gender pay gap. This includes the following actions designed to address gender pay equality: 
¶ Drive forward the actions to create an equitable pay framework that will contribute to reduced pay gaps. 

✓ To write and agree a Total Reward Strategy 

/webteam/gateway/file.php?name=institutional-athena-swan-action-plan.pdf&site=369

