
 
 

 

STAFF CODE OF CONDUCT AND DECLARATION AND REGISTER OF INTERESTS 

1. This Code ofthe "Seven Principles of Public Life" adopted by the Nolan Committee, namely: selflessness; 
integrity; objectivity; accountability; openness; honesty; and leadership. 

 

3. The following principles should guide the conduct of all members of staff: 
 

�„  members of staff must act at all times with integrity; 
�„  in dealing with public funds, staff must set and abide by the highest standards of 

propriety; 
 
4. Individual members of staff should at all times act with awareness of their wider 

responsibilities. They must: 
 

�„  comply with this Code; 
�„  act in good faith and in the best interests of the University of Sussex; 
�„  act in full accordance with the normal principles of financial accountability. 

 
5. Members of staff must not: 

 
�„  act in a way which will bring the University of Sussex into disrepute; 
�„  use information gained in the course of their employment for personal gain; 
�„  use their employment to promote or assist in any of their other activities. 

 
6. As a general guide, members of staff should not take any action which cannot be publicly 

explained. The overriding principle which should be applied is that staff must declare any 
matter which may give rise to a conflict of interest or of trust in fulfilling their role as an 
employee. 

 
Register of Interests 



of key employees and will be available for inspection by members of the University and other 
bona fide enquirers. 

 
8. 



15. Where a member of staff has an interest which is not financial, but which is relevant to the 
business of the University, that interest must be declared. Where the interest is substantial, 
the member involved should not seek to influence any decision on the matter in question and 
should withdraw from the discussions and decisions relating to that interest. Where an 
interest arises from membership of a public body and where there is no financial interest, full 
participation in the discussion and decision is allowable. (A public body is deemed as any 
institution or organisation wholly or significantly supported through public funds, a 
professional organisation or a representative group.) 

 
16. Members of staff must not participate in committees or other groups acting on behalf of the 

University or its associated companies where there is a clear possibility that a conflict of 
interest will regularly arise. 

 
Acceptance of Gifts and Hospitality 

 
17. Members of staff should always refuse offers of gifts or hospitality which they judge to be 
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