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ECR3 Ensure researchers take positive action towards maintaining their wellbeing and 
mental health.

Attendance to one or more mental health and wellbeing sessions provided by the RSO.Nov-22 RSOr
RS Reps

75% of Research Staff take positive action to maintain mental health and 
wellbeing.

(CEDARS Agg 2021: avg.75%)

COMPLETED - Mental Health Support is provided via HR, with additional support and workshops developed by OD 
since 2021 superseding the need for separate RSO training. HR has included training on maintaining positive 
mental health and wellbeing in their induction materials, including mandatory training modules via LearnUpon to 
be completed within the first month of employment. 

Complementary to this, RSO signposts all institutional mechanisms for mental health and wellbeing support 
across its webpages and physical materials and in comms.

CEDARS 2023: 48% are actively encouraged to take positive 
action to maintain good mental health and wellbeing by their 
managers (sector agg: 53%).

no further action
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ER4 Recognise and act on their role as key stakeholders within their institution and the 
wider academic community.

Work with RSOr and DRSD to revise current Research Staff Reps ToR to adequately reflect 
the roles and responsibilities - to identify the relationship management of the Research 
Community members and liasion with the University/institution.

Aug-22 RS Reps
RSOr/DRSD
Research Staff

Successful implementation of revised ToR, with an increased number of Reps - 
ensuring that all schools have representation - at least 2 NEW reps per school 
by the end of the academic yr.

COMPLETED - RS Reps Group has rewritten terms of reference, which is shared with new representatives during 
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PCDR1
Researchers take ownership of their career, identifying opportunities to work 
towards career goals, including engaging in a minimum of 10 days professional 
development pro rata per year.

a) Actively seek out opportunities to engage with PCD via RSO Training and Development 
Programme, UoS Organisational Development and external partners

b) Share opportunities with Research Staff Community - writing blogs or feeding back with 
recommendations via Research Staff Reps

See 
Deliverable 7.1 
and Metrics 
7.a (7a carried 
over to new 
action plan)

Dec-23Research Staff
RS Reps
DRaKES

CEDARS and Staff Survey data shows that at least 25% of Research Staff are 
attaining an average of 5-10 CPD days per year.

80% Research Staff encouraged to engage in personal and career development. 

See CEDARS Agg 2021 - 15% of Research Staff have spent 10 or more days on 
training and professional development activites and 27% have spent less than 
one day on CPD.
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