
new strategy, and changes of staff and roles across the teams involved in the plan delivery, 
specifically the Research Staff Office. 

In terms of delivery oversight and governance, the CIP is overseen by the Research Staff Working Group (RSWG) 
reporting formally to the Research & Knowledge Exchange Committee (RKEC) and HR Committee. The RSWG 
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3.6

http://www.sussex.ac.uk/staff/research/researchstaff/thesussexresearcher/issue55oct2019#survey
https://www.vitae.ac.uk/policy/vitae-concordat-vitae-2011.pdf
https://www.vitae.ac.uk/policy/concordat
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Annex 1: Relevant University / Sector documents 

A1 University of Sussex Strategic Framework to 2025 

2025-strategy.pdf

 

https://www.sussex.ac.uk/webteam/gateway/file.php?name=2025-strategy.pdf&site=509  

A2 University of Sussex – 

https://www.sussex.ac.uk/webteam/gateway/file.php?name=2025-strategy.pdf&site=509
https://www.sussex.ac.uk/webteam/gateway/file.php?name=uos-2025-pillars-p2.pdf&site=509
https://www.sussex.ac.uk/webteam/gateway/file.php?name=principles-for-university-of-sussex-researcher-development.pdf&site=377
https://www.sussex.ac.uk/webteam/gateway/file.php?name=principles-for-university-of-sussex-researcher-development.pdf&site=377
https://www.vitae.ac.uk/policy/concordat
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