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http://www.sussex.ac.uk/staff/research/researchstaff/thesussexresearcher/issue55oct2019#survey
https://www.vitae.ac.uk/policy/vitae-concordat-vitae-2011.pdf
https://www.vitae.ac.uk/policy/concordat
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Annex 1: Relevant University / Sector documents 

A1 University of Sussex Strategic Framework to 2025 

2025-strategy.pdf

 

https://www.sussex.ac.uk/webteam/gateway/file.php?name=2025-strategy.pdf&site=509  

A2 University of Sussex – 

https://www.sussex.ac.uk/webteam/gateway/file.php?name=2025-strategy.pdf&site=509
https://www.sussex.ac.uk/webteam/gateway/file.php?name=uos-2025-pillars-p2.pdf&site=509
https://www.sussex.ac.uk/webteam/gateway/file.php?name=principles-for-university-of-sussex-researcher-development.pdf&site=377
https://www.sussex.ac.uk/webteam/gateway/file.php?name=principles-for-university-of-sussex-researcher-development.pdf&site=377
https://www.vitae.ac.uk/policy/concordat

	1 University Context
	2 Internal Review: process and input from researchers
	2.1 Review Process
	2.2 Input from Researchers

	3 Key achievements and progress against the action plan
	3.1 Overarching / all principles
	3.2 Principle 1: Recruitment & Selection
	3.3 Principle 2: Recognition & Value
	3.4 Principle 3 and 4: Support & Career Development
	3.5 Principle 5: Researchers Responsibilities
	3.6 Principle 6: Diversity & Equality
	3.7 Principle 7: Review & Implementation

	4 Strategy for 2019-21
	Annex 1: Relevant University / Sector documents
	A1 University of Sussex Strategic Framework to 2025
	A2 University of Sussex – Research with Impact Pillar
	A3 Principles for Researcher Development at the University of Sussex
	A4 The Concordat to Support the Career Development of Researchers (2019)


